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Paul O’Shea’s background includes leadership and executive development, project management in capital works and business transformation, human resources and talent management, business improvement, and change consultancy. Throughout his career, he has operated in the United Kingdom and across Europe, North America, and the Gulf Cooperation Council regions.
Mr. O’Shea joined Saudi Aramco’s Management & Professional Development Department in December 2014 as a facilitator in the Leadership Center, Ras Tanura. An experienced facilitator in both a training and change management environment, he was certified in a range of programs including The Leadership Challenge, Supervisor Foundations, Situational Leadership II, and Speaking with Impact. In October 2016, Mr. O’Shea was selected to join Executive Development in Dhahran on temporary assignment and was permanently appointed as Program Manager for Executive Development programs in November 2017. He is passionate about providing an outstanding learning experience for participants and striving to ensure that Saudi Aramco’s executive programs are world class in structure and outcome.
Mr. O’Shea is a graduate of Public Administration from Sheffield Hallam University, UK and gained a Master of Business Administration from the Open University, UK. Professionally, Paul is a Chartered Fellow of the Chartered Institute of Personnel and Development, UK, a Certified Coach through the UK Coaching Academy, and an Accredited Assessor of the Myers Briggs Type Indicator psychometric assessment.
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